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Sci-Bono Discovery Centre

Overview of Sci-Bono
Sci-Bono is South Africa’s premier science
centre. It supports maths, science and
technology (MST) education and offers innovative
learning experiences that contribute to building
South Africa’s science, engineering and
technology capacity. Located in the old Electric
Workshop in Newtown, Johannesburg,
Sci-Bono houses a large collection of interactive
MST exhibits and exhibitions and offers a broad
programme of science-related events, activities
and programmes for both the general public and
the school community. Sci-Bono is now one of the
most popular leisure and educational
destinations in Gauteng.

Sci-Bono started as a project of the Gauteng
Department of Education (GDE) and private
sector partners. It remains closely
affiliated to the GDE and is responsible for
leading the Gauteng Mathematics, Science
and Technology Education Strategy.
Sci-Bono is funded by the Gauteng
Department of Education and other funders
such as the Department of Science and
Technology and the private sector. It also
receives support from various industry and
international donors.

Vision and Goals
Sci-Bono envisions a society with the capacity to compete in the
global world of science and technology and that is equipped with
the skills, attitudes and values needed to improve the quality of life
of all South Africans.
Sci-Bono works towards achieving this vision through
the following goals:
• Improving the teaching and learning of mathematics,
science and technology in Gauteng schools
• Providing career education to all learners in Gauteng
• Promoting and improving public awareness
of and engagement with science, engineering and technology.
To achieve these goals, Sci-Bono implements a wide range of
activities and exhibitions for learners, teachers and the general
public, at its facilities in Newtown and through an extensive
outreach programme in schools throughout Gauteng.

Mission
Sci-Bono’s mission is to support and
enhance the delivery of effective
mathematics, science, technology and
career education in Gauteng schools
and to improve awareness of, interest
in and engagement with all aspects of
science, engineering and technology
in youth and the general public.

General Information
The Sci-Bono Discovery Centre is registered
as a not-for-profit company in terms of the
Companies Act, 71 of 2008 (Registration:
2004/010183/08).
Sci-Bono is registered as a public benefit
organisation in terms of Section 30 of the
Income Tax Act 58 of 1962. Donations to
Sci-Bono are approved as tax deductible in
terms of Section 18A of the Act
(PBO reference: 930014449).
Sci-Bono is registered as a non-profit
organisation (NPO Registration:
056-334-NPO).
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Message from the
MEC for Education
The Gauteng Department of Education’s mission is to ensure that quality learning
and teaching take place in every classroom, every day.
Sci-Bono has supported the Gauteng Primary Language and Mathematics Strategy and has played an even
larger role in helping to drive the Secondary School Improvement Programme (SSIP) which remains an
important part of the GDE’s efforts to raise levels of achievement in Gauteng’s priority high schools.
The programme has helped to achieve significant gains and has been applauded by learners, teachers,
parents and communities. Sci-Bono has partnered with the GDE’s District Implementation Teams to ensure
that the SSIP runs successfully. I am particularly excited about the expansion of the SSIP to assist our Grade
8 and 9 learners through the provision of satellite broadcasts to support maths teaching and learning.
The next year will see an expansion of the project and I expect Sci-Bono to continue to contribute to the
development of this important initiative.
The GDE’s Technical High School Turnaround Strategy is an important initiative. Gauteng’s economy is
dependent on a strong pool of technical skills, and the 41 technical high schools that we are upgrading
through the strategy must contribute to the development of the skills needed to fuel economic growth.
I look to Sci-Bono not only to help implement the strategy to improve technical education, but also to play a
role in promoting technical education and helping to direct more learners into our technical high schools.
I would like to commend the work of the BHP Billiton Career Centre @ Sci-Bono in offering career
counselling to FET learners and for the important work it does in helping learners to prepare for post-school
study and work.
Sci-Bono has been involved in the GDE’s training and development programmes for teachers of gateway
subjects such as mathematics and science and has also provided special assistance to many schools that
have needed support in these subjects. These are important contributions and I trust that they will continue
to be one of the results of our partnership.
I would like to express my thanks to Sci-Bono’s Board of Directors and staff for their contribution as part
of the greater GDE provincial team. I look forward with confidence to the next year of co-operation and to
achieving our common goal of quality education for Gauteng’s learners.

Barbara Creecy

MEC for Education, Gauteng
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Chairperson’s
Report
Sci-Bono continues to meet the challenges of mathematics, science and technology
education encountered in the province and present in the national landscape.
Many advances have been made, but much still remains to be done.
One measure of the quality of education provided is the annual matriculation pass rate. Another is a set of
international measures, which rank South Africa in comparison with other nations. Both provide a sober
picture of lack of achievement and insufficient progress. South Africa remains bedevilled by the apartheid
legacy of an inadequate and systematically deprived universal education system to develop its full human
resources potential.
Entering into the third decade of democratic rule, the country needs accelerated and improved government
capacity to deliver adequate learner support and wellbeing and improved infrastructure, materials and
teacher resourcing, through forthright and courageous leadership with an increased tempo of
professionalism. None of these can be achieved without keen parent and community involvement in
our education system.
A basic minimum of learning and application is not going to allow students to succeed at university.
Learners need a firm foundation in mathematics education at the primary school level, as the concepts and
skills are built progressively in each year of schooling. Learners need to demonstrate capabilities in dealing
with complex practices and problem solving. Currently, only 20 000 out of 500 000 matriculants have a pass
in mathematics (as computed by some researchers). The country therefore only has a small pool of
individuals to draw from to fill courses in science, medicine, engineering, etc. This is not adequate for the
number of skilled professionals the country needs. Many schools do not have adequately trained
mathematicians and science teachers in their ranks. Our task remains to fix the inequalities in education
to build a nation which can take its rightful place in the family of nations. This remains the key task
for Sci-Bono.
Each year, the Board holds a strategic review of Sci-Bono and re-examines its goals and objectives.
We remain committed to the smart delivery of the most rewarding science centre experience on the
continent for both young and old visitors. Evaluations conducted clearly indicate that Sci-Bono remains
a destination of choice and the Board remains committed to improving that experience through new
programmes and activities.
The staff turnover remains minimal, proving yet again that Sci-Bono is a preferred employer.
The Management team has performed well and has risen to the various challenging and changing needs of
the Department of Education. Whilst our building project has not met the mutually agreed timeline for
completion, it remains within budget and in due course will provide additional space and opportunity in the
new financial year. Looking forward, the centre is at a watershed. It has led over the years in bringing science
and mathematics education to the fore. It provides a career guidance facility which should propel youth to
new, exciting, varied career paths historically not available to their parents. The benefits of both compel the
Sci-Bono Board and Management team to remain at the forefront of conceptual innovation to provide a
meaningful opportunity, not only for learners but also for teachers such that South Africa can become a
runaway success. We partner with government and the private sector to achieve our
common objective to build a winning nation.
On behalf of the Board, I extend our grateful appreciation to all those stakeholders, including the
Management and staff who have walked this path with us in the past year.

Phiroshaw Camay
Chairperson of the Board
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CEO’s Report
The total budget for the 2012/13 financial year remained quite static and cash flow
needed to be carefully managed throughout the period. Despite this, I am able to
report significant growth in almost every aspect of Sci-Bono’s operations and
the successful achievement of our targets for the year.
Sci-Bono’s growth in visitor numbers has continued and our total visitor number for 2013, of 235 433,
was a 23.4% increase on the 2012 figure. The total was also 14% above the target for the year.
In February 2013, we welcomed our millionth visitor. A significant improvement in our public profile and
coverage of Sci-Bono events by both the print and electronic media have helped the centre to become
one of the most popular and most visited leisure destinations in Gauteng. It is evident that the growth
trend will continue and our total number of visitors in 2013/14 will higher than it was in 2012/13 by quite
a significant margin.
This growth comes at a cost; we have seen an increase in stress on our exhibits, resulting in an increase
in maintenance and repair costs. It has also meant more people in the exhibition hall that need to be
hosted by our science communicators. For this reason, we increased training of both front-of-house staff
and managers and have paid attention to the quality of our interaction with visitors.
Sci-Bono’s responsibilities in respect of the Gauteng Mathematics, Science and Technology Education
Strategy have resulted in us increasing our focus on the priority schools of the Gauteng Department of
Education (GDE). Our outreach programme continues to be successful, and we opened new
supplementary tuition programmes in various districts. We have also started the first development
programme for Grade 8 and 9 learners, as it is increasingly evident that this is a high risk area where
many learners need support. We will be seeking additional support to replicate the initial programme.
We will continue to support the Gauteng Primary Language and Mathematics Strategy and will work to
increase the already significant momentum that the programme has achieved. In addition, Sci-Bono will
look to use GDE innovations in the application of technology to support teaching and learning.
This includes the use of satellite transmissions to schools to support mathematics education and
teacher training. Our experiences in teacher training in 2012/13 have shown that a new approach is
needed. Together with our colleagues in the GDE, we have developed a different strategy for teacher
development that we are in the process of implementing.
Sci-Bono has continued to manage the Secondary School Improvement Programme (SSIP) on behalf
of the GDE and it is indeed gratifying to see that the programme has again made a contribution to the
improvement in Gauteng’s 2012 Grade 12 pass rate. What is less evident is the amount of effort that has
gone into making sure that SSIP runs effectively. The programme was offered to over 229 000 high school
learners during the year and involved managing over 260 sites that employed nearly 4 000 tutors.
The administrative and management workload was significant and the programme depended on the
efforts and skills of a large team of people in GDE’s district offices throughout the province and at
Sci-Bono. That team needs to be recognised and thanked for what the programme has achieved.
Sci-Bono continues to stand out as a model for science centres, proving that they can go beyond their
conventional functions to contribute to mainstream education.
The role of science centres is being debated nationally, and we can expect to see science centres
following Sci-Bono’s lead and becoming more active in supporting education in future. Our role as the
flagship science centre and as a leading agent of change in the sector will continue in the year ahead.
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The achievements documented in this report are a tribute to the members of staff that make Sci-Bono what
it is. I remain in awe of their willingness to stretch themselves, to innovate, to see going beyond expectation
as a standard procedure and to persist in the face of challenge.
Sci-Bono would be unable to accomplish its goals without the co-operation and support of our colleagues
in the GDE, both at head office and in the districts. I need to especially thank the MEC for Education,
Barbara Creecy, the Head of Department, Boy Ngobeni, and GDE’s Executive Management team for the
support they have given to Sci-Bono and the confidence they have shown in our ability to contribute to the
GDE’s goals.
I also need to pay respect to our many partners in industry, education and the public sector, whose
involvement and support has allowed us to make a difference to hundreds of thousands of learners
and teachers.
I would also like to thank our Chairperson and the Directors of the Board. The quality of governance and
support that Sci-Bono enjoys from its Board and various committee members is rightly envied by many
science centres and many other educational organisations. My colleagues and I are indebted to them for the
expertise and insight they have applied to help navigate Sci-Bono towards the achievements we are able to
report here.

David Kramer

Chief Executive Officer

Corporate Governance
Sci-Bono’s corporate governance policies are continuously reviewed and
updated by the Board of Directors so as to remain compliant with all
legislative, statutory and best practice requirements.
The Board assumes overall responsibility for Sci-Bono’s operation. It provides leadership and prudent
judgment in directing affairs to achieve sustainable growth, and acts in the best interest of its prime
principal, the Gauteng Department of Education. The Chairperson is responsible for leading the Board and
the CEO is tasked with the operational management of the Group.
In the past year, Board governance has been strengthened. The Board Charter, which has evolved over
the years, includes:
• Ensuring that appropriate governance structures, processes and procedures are in place
• Overseeing the organisation’s strategic direction
• Approving and supporting the Senior Management structure, its responsibilities and succession plans
• Reviewing and evaluating the performance of the Senior Managers
• Ensuring the effectiveness of Sci-Bono’s internal controls
• Providing sound technology governance
• Reviewing, evaluating and managing internal and external risks
• Exercising objective judgement on the affairs of Sci-Bono, independent from Management
• Approving the annual budget and operational plan
• Approving the annual financial reports
• Approving and providing leadership on capital projects.
Board of Directors
All Directors, with the exception of the CEO, are Independent Non-executive Directors in terms of Sci-Bono’s
Memorandum of Incorporation. As at 28 February 2013, the Board comprised the following members:
Mr Phiroshaw Camay (Chair)				
Ms Gail Campbell					
Rev. Frank Chikane					
Mr Sathie Gounden					
Dr Stanley Liphadzi

Cllr Malley Mokoena
Ms Selemeng Mokose
Mr Tom Waspe
Ms Felleng Yende

Ex Officio Member					Non-voting GDE Observers
Mr David Kramer: Chief Executive Officer		
Mr Albert Chanee
							Mr Len Davids
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Appointment and Resignations
The following changes took place during the 2012/13 financial year.
New Appointments					Resignations
Cllr Malley Mokoena (14 March 2012)			
Dr Beverley Damonse (14 November 2012)
Nominated by City of Johannesburg
Senior Management attend Board and Committee meetings, but are not voting members to
these Committees.
The Board of Directors meets quarterly. Attendance by Board members during the reporting year
was as follows:

Finance Committee
The Finance and Staff Committee’s activities are governed by Terms of Reference which have been formally
adopted by the Board. The committee is responsible for monitoring and reporting on all finance,
human resource, legal, industrial relations, facilities, tenant, marketing, training, health and safety matters.
The committee comprises the following members:
Mr Phiroshaw Camay (Chairperson)
Ms Angie Nathane: GDE Representative
Ms Selemeng Mokose
Ms Elsie Maritz
Mr Phakamile Mainganya
The following members of Management attend all committee meetings:
Mr David Kramer: CEO
Mr Michael Peter: COO
Ms Fikile Mapela: Director Corporate Services
Mr Anele Davids: Director Teacher Development
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The Finance Committee meets at least quarterly. Attendance by committee members during the reporting
year was as follows:

Audit and Risk Committee
The Audit and Risk Committee was established in August 2011. An Audit and Risk Charter was adopted and
approved by the Board in September 2011.
The Committee comprises the following members:
Mr Sathie Gounden (Chairperson)			
Mr Wayne Poggenpoel					

Ms Kgabiso Molefe
Ms Val Hellman

The committee had a vacancy at the end of February 2013 following the resignation of Mr Wayne Poggenpoel.
The committee meets at least twice annually. Attendance by committee members during the reporting year
was as follows:

Development Committee
The Board established an ad hoc Development Committee to oversee the construction of Sci-Bono’s
Phase 3B building, which was due to be completed in July 2013. The committee meets every fortnight and
comprises the following members:
Mr Phiroshaw Camay (Chairperson)
Mr Rodney Forster
Sci-Bono Senior Management
All meetings are attended by the construction project manager, architects and quantity surveyor.
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Sci-Bono’s Staff
At the end of February 2013, Sci-Bono employed 266 members of staff. The demographic profile of the
organisation is shown in the table below:

As part of its skills development programme, Sci-Bono also employed 16 interns at that date.
Organisation Structure
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Science Centre
Operations
Sci-Bono remains the largest and most visited science centre in
Southern Africa. It offers a wide range of exciting and intriguing science
and technology experiences, programmes, activities and events and
the opportunity to engage with a large collection of interactive exhibits
and exhibitions.
Visitor Attendance
Sci-Bono hosted a total of 235 433 isitors to the Science Centre during 2012/13. This is a year-on-year
improvement of 23.4%. The majority of visitors to Sci-Bono are school learners. Sci-Bono hosts groups of
learners and arranges structured visits for both primary and high school learners from schools
throughout Gauteng, with an emphasis on learners from priority schools and schools in disadvantaged
communities.
Total number of visitors per anum: 2007 to 2012
250 000
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200 000
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150 000
146 009

100 000
50 000

160 969

100 456
56 022

0
2007

2008
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2011
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Science Centre Programmes and Events
The Science Centre has an annual calendar of programmes and events that provide opportunities for
activity-based learning and to ensure that mathematics, science and technology are a prominent and
enjoyable part of schooling for as many learners as possible. The following programmes were part of the
calendar during 2012/13:
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Afrobot 2012
This is an amateur robotics tournament for learners from ages 8 to 18. Twelve teams participated in the
Gauteng tournament and some went on to compete at the national tournament at Sci-Fest in Grahamstown.
‘Apprentice Doctor’ Programme
Maxillofacial surgeon, Dr Anton Scheepers, again volunteered his time every month to teach high school
learners the basics of medical diagnosis and examination and about careers in the medical sector.
Sci-Bono hosted the Pre-medical Camp during March, which included visits to Charlotte Maxeke Hospital.
There were 162 learners in the 2012/13 programme.
Birthday Parties
Sci-Bono’s Birthday Party facility continues to be a popular venue, with slots on the booking calendar filling
up rapidly. In 2012/13, 8 947 children attended birthday parties at Sci-Bono.
‘Dialogue in the Dark’
This installation helps sighted people to experience what it is like to be blind. The project was undertaken in
partnership with the South African Council for the Blind and was funded by the National Lottery and
Standard Bank. The exhibition was visited by 8 051 learners during the year.
Electronics Club @ Sci-Bono
Grade 10 learners participated in 13 club sessions and were involved in a series of tasks to design and
construct various electronic devices such as light sensitive alarms and an electronic dice.
Girl Learner Programme
The programme, which is implemented jointly by the Science Centre and the BHP Billiton Career Centre
@ Sci-Bono, exposes girls to various careers in science and technology. During the year, 3 034 girls visited
various sites, including Necsa, iThemba LABS, Johannesburg Water, Onderstepoort Veterinary Institute and
Eskom Lethabo power station.
Holiday Programmes
Sci-Bono ran three holiday programmes in 2012/13. In recognition of the International Year of Sustainable
Energy, Sci-Bono used complementary programme themes, namely Solar Science, Wind and Water and
Energy @ Home. Activities ranged from building functional solar ovens and solar powered cars, to hydrogen
fuel cells and carbon footprint calculators. 5 241 visitors attended the three programmes.
Industry Focus Weeks
Focus weeks aim to inform and educate learners and the public about the technology-based industries in
the South African economy and to raise awareness of the work and study opportunities in those industries.
During 2012/13, the Science Centre hosted nearly 20 000 learners at the following focus weeks:
• Sustainable Energy Week • Health Science Week
• Maritime Week		
• Finance Week		
					

• Earth Science Week		
• Engineering Week

• ICT Week
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Mental Maths Challenge
This competition for Grade 3 learners tests skills in mental arithmetic ability. In 2012/13 we had 1 640
participants in the competition.
Minquiz
Minquiz is an annual national science competition sponsored by Mintek for Grade 12 learners.
In 2012, 174 contestants from 58 schools participated in the provincial competition at Sci-Bono.
Primary Schools Astronomy Quiz
Started by Sci-Bono in 2005, the astronomy quiz was turned into an annual national competition run by the
South African Agency for Science and Technology Advancement. In 2012, we had 933 contestants from 233
schools across 11 Gauteng provincial education districts. Laerskool Lynnwood, a Gauteng entry, won the
national competition.
RobotScience
The RobotScience course was presented by robotics expert, Michael Ettershank. The course teaches
learners to think logically and to learn about electronics, robotics, engineering and information technology.
Rocketry Courses
Sci-Bono ran four rocketry courses in 2012/13. The programme involved 80 Grade 11 learners who built
1.6 m tall rockets which attained speeds of 400 km/h and reached altitudes of 550 m.
SAP First Lego League Robotics Tournament @ Sci-Bono
This annual international robotics tournament aims to introduce learners to the world of robotics.
The theme for the 2012 challenge was Senior Solutions and teams explored ways to improve quality of life
for senior citizens. Sci-Bono entered 20 teams and some of these reached the national finals which were
held at Sci-Bono.
Science Weeks
The aim of science weeks is to spark interest and enjoyment in science, mathematics and technology in
young people and learners. In 2012/13, Sci-Bono ran the following science weeks:
• National Science Week
• Primary Maths Week
• Early Childhood Week.
Speak2aScientist
Sci-Bono’s popular lectures by scientists continued to draw large audiences during the year. A total of 1 005
visitors attended the various events in 2012/13 compared to 596 during 2011/12. The programme is regularly
used as a reference point for science information.
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Exhibitry and Exhibitions
A core part of Sci-Bono’s Science Centre is its collection of interactive
science and technology exhibits. Sci-Bono has a collection of permanent
exhibits and hosts various temporary and travelling local and
international exhibitions. Sci-Bono also has its own mobile exhibits and
exhibitions that are displayed at schools, community centres and other
venues in Gauteng and other provinces. The purpose of these exhibits is
to increase awareness, interest and enjoyment of science and technology,
particularly in young people and learners as well as to support
mathematics, science and technology education.
By the end of the reporting period, Sci-Bono had a permanent collection of 384 interactive exhibits.
These include the new ‘Reacting to Chemistry’ exhibition, construction of which was supported by the Ile de
France Regional Council, the CEA in France and Universcience, our partner science centre in Paris,
with which Sci-Bono has a strong relationship. The exhibition was manufactured in Johannesburg,
and Sci-Bono will make this exhibition available to other science centres. The Necsa Visitor Centre at
Pelindaba will be the first centre outside Sci-Bono to host the exhibition.
Sadly, the successful ‘Dialogue in the Dark’ installation that focused on blindness had to be closed towards
the end of the reporting period as we were unable to find the necessary funding to maintain its operation.
Installation of Sci-Bono’s new permanent mining exhibition, which is being developed with the help of the SA
Institute of Mining, started during the year, but has been delayed until the close of the planned Body Worlds
exhibition late in 2013.
The Exhibitry Department has lost a senior technician who resigned to pursue his studies. The scarcity of
experienced and qualified exhibitry staff remains an obstacle for the department, although much effort is
going into training junior staff. With Sci-Bono now being one of Gauteng’s most popular destinations for
school groups and the general public, there is increased pressure on the exhibits collection, and the
Exhibitry Department has seen an increase in the average weekly number of repairs it needs to undertake.
By the end of the reporting period, Sci-Bono had finalised arrangements for the opening of Body Worlds in
April 2013. This is the exhibition’s first visit to Africa and is already proving to be the most successful
exhibition that Sci-Bono has ever mounted.
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School Support
Sci-Bono’s School Support Department runs a range of programmes
and services to support schools throughout Gauteng to help improve
achievement levels, mainly but not exclusively in mathematics,
science and various technical subjects. The department is responsible
for Sci‑Bono’s Outreach Programme to schools, various supplementary
tuition projects, and for managing the GDE’s flagship intervention,
the Secondary School Improvement Programme.
The following table indicates the extent and scale of Sci-Bono’s school support activities during 2012/13.

Abaholi Saturday School
This programme is funded by the Sasol Inzalo Foundation and works with a group of 170 rigorously selected,
high-potential high school learners from disadvantaged communities throughout Gauteng. The programme
aims to prepare the participating learners for success in higher education and in the technical world of
work. All 2012 Abaholi Grade 12 learners achieved bachelor passes, with the top learner achieving nine
distinctions. The programme was reviewed and strengthened at the end of 2012, and higher benchmarks
were adopted for 2013.
Emasondosondo Mobile Science Project
‘Emasondosondo’ is the isiZulu word for wheels. During 2013, the programme supported 37 655
learners in Grades 10, 11 and 12 in 25 (mainly rural and farm) schools. A team of specially trained
mathematics and physical sciences teachers visit the participating schools daily, in rotation, to provide
tuition and to lead learners through practical science activities. The team is accompanied by a career
education specialist who assists learners with postschool planning. The programme is sponsored by
the Royal Society of Chemistry (RSC), the Department of Science and Technology, iThemba LABS and
the Gauteng Department of Education. The RSC also provided chemistry textbooks to the schools.
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The programme has contributed to an improvement in achievement at the schools. Over the past three
years, the average Grade 12 pass rate in mathematics has risen from 30.9% to 61.3%. The average pass
rate for physical science rose from 35.2% in 2010 to 60.7% in 2012.
John Orr Centre of Excellence in Maths and Science
The GDE, in partnership with the Sasol Inzalo Foundation and the Imperial Ukhamba Trust, launched a
project to transform the John Orr Technical High School into a centre of excellence in maths, science and
technology. The GDE has mandated Sci-Bono as its representative in the project. The school was declared
a specialised school by the MEC for Education and will, in future, seek to attract learners with potential
in maths and science. The intervention has seen a series of academic support interventions at the school
alongside a significant investment in infrastructure upgrades. This included the refurbishment of the
school’s laboratories and workshops, the provision of on-site psychosocial services, the installation of an ICT
laboratory, as well as the upgrading of the library and other improvements. New Grade 8 learners have been
selected through a series of entrance tests and will increasingly be exposed to an advanced curriculum.
							
								

Learning Channel Blended Learning
Programme
The Learning Channel and Sci-Bono ran
this programme for the third year in 2013.
It offers free, walk-in afternoon tuition to
Grade 12 learners. Most of the learners are
from the inner city, but an increasing
number of learners travelled from
townships such as Soweto to attend the
sessions. The programme caters to about
250 learners every day between Monday and
Friday. Anecdotal feedback from learners
has been very positive and many have stated
that their distinctions in mathematics,
physical science, life science and
accounting were greatly assisted by
the quality of teaching provided by
the programme.
Primary Mathematics, Science and
Technology Project
The programme targets 25 primary rural
and farm schools. During 2013, the primary
school team worked with 44 166 learners in
Grades 5, 6 and 7. The programme not only
provides tuition, but also uses a range of
audio-visual resources to encourage Grade
7 learners to plan to take mathematics and
science at high school.
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RB Hagart Trust Project
The Trust has funded an intervention to support maths, natural science and English education for a group of
40 Grade 8 and 9 learners in Ennerdale, south of Johannesburg. With these grades having been identified as
those showing the worst level of achievement in the entire school system, it is planned that the project will
be used to develop a model for replication in other areas. The project is one of the first to focus entirely on
these grades.
Road Safety Programme
As a partnership between 3M South Africa, the Gauteng Department of Education, the Department of
Community Safety and Joburg Metro, Sci-Bono designed, launched and implemented a Road Safety
Programme for primary schools. The programme included an interactive component, drama performed by
Sci-Bono communicators and classroom resources for teachers. The programme visited 41 primary schools
throughout Gauteng and was presented to many groups of learners at Sci-Bono during the year. A total of 26
375 learners were exposed to the programme.
Secondary School Improvement Programme (SSIP)
This is the GDE’s major high school intervention to support learners in 369 priority schools and is managed
by Sci-Bono on behalf of the GDE. The programme is implemented jointly by Sci-Bono and district officials in
Gauteng’s 15 education districts. Supplementary tuition in 10 subjects was provided on weekends and during
school holidays to about 47 000 Grade 12 learners. It is widely recognised that this programme contributed
to the improvement of the Grade 12 pass rate in 2012. The programme also offered holiday tuition to about
67 000 learners in Grades 10 and 11, and provided support and resources to schools for about 115 000
learners in Grades 8 and 9.
Sasria Education Support Project
Sasria, a state-owned insurance company, has supported education in Gauteng for a number of years,
providing funding for a number of interventions, including:
• SSIP in Sedibeng West
• The provision of three mobile science laboratories to Lodirile High School in Gauteng West
• Additional tuition in accounting for Lodirile.
The schools supported by Sasria all showed improved levels of achievement in the 2012 exam results.
Supplementary Exam Support Programme
After the end-of-year exams in 2012, Sci-Bono ran a Support Programme for learners who registered to
write supplementary exams in February and March, 2013. The programme offered tuition in nine subjects at
43 sites across the province. Additional free afternoon mathematics and physical science classes were held
daily at Sci-Bono in the weeks running up to the supplementary exams. Attendance in 2012 was much lower
than in 2011.
Other Activities and Projects
Jabulani Technical High School Intervention
Sci-Bono was asked to assist the school, since mathematics was proving to be a major problem.
In 2011, the school obtained a 16% pass rate. Sci-Bono sent a team of outreach teachers to assist the school
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during the last term of the year and they implemented an intensive support programme for the Grade 12
learners at the school. As a result of the intervention, the learners at Jabulani achieved a 65% pass rate in
the final exams.
FNB-Protea South Support
Sci-Bono was approached by First National Bank to assist a group of FNB Smart Volunteers who were
working with Protea South Primary School. Sci-Bono provided maths and science resources, training and
lessons for Grades 5, 6 and 7. A group of 15 teachers, including the principal, successfully completed an IT
training programme run by Sci-Bono. Sci-Bono also hosted visits by groups of learners from the school.
Mobile Science Laboratory and Kits for Schools
At the request of the MEC for Education, Sci-Bono provided science resources for two schools: Seshegong
Secondary School in Tshwane South and Hammanskraal Secondary School in Tshwane North. Neither had
any facilities to teach science to the learners who were registered for the subject. Sci-Bono provided science
resources and training for the teachers at the schools.
Relief Teacher Programme
Sci-Bono has established a pool of highly competent relief teachers to assist schools which need temporary
maths or science teachers. Relief teachers were originally deployed to schools by Sci-Bono’s Teacher
Development Department so that schools could send their permanent teachers for extended training by
Sci-Bono. While budget constraints did not allow us to run extended training courses in 2012/13,
we did deploy some relief teachers on temporary assignments.
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Teacher Training and
Development
The training, development and support of mathematics, science, technology and
technical teachers is an important part of the Gauteng Mathematics, Science and
Technology Education Strategy which Sci-Bono manages on behalf of the Gauteng
Department of Education. Sci-Bono’s Teacher Training Department is responsible
for three functions: teacher training, educational resource development and ICT
skills development.
Teacher Training
The GDE’s teacher training directorate implemented its teacher training activities through Sci-Bono,
which was responsible for training in MST subjects, and the Matthew Goniwe School of Governance and
Leadership, which was responsible for training in all other subjects. The table below summarises
Sci-Bono’s teacher training activities during 2012/13.
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A set of training targets was agreed for 2013, but these were influenced by two factors during the year,
namely:
• Attendance by high school teachers at the many weekend training workshops began to drop below a level
where it was cost-effective to continue
• The available budget for training came under increasing pressure and we were unable to find the funds
needed for the planned activities.
This led to the suspension of planned training activities so that a more efficient approach to teacher
training could be developed that would allow for a more cost-effective strategy with a potentially higher level
of impact. A revised Teacher Training Strategy was approved by August 2012.
Training for primary school teachers proceeded successfully. Sci-Bono plays a role in the provincial
flagship primary level intervention, namely the Gauteng Primary Language and Mathematics Strategy,
where it provides support for the numeracy and mathematics component of the project. Two Sci-Bono staff
members were seconded to the project for this purpose. The project team trained 371 coaches who support
teachers in 832 priority primary schools.
ICT Training
Sci-Bono offers a range of ICT training courses and programmes at the Dell ICT Training Centre @ Sci-Bono
and at the Schools Technology Innovation Centre (STIC), which was set up at Sci-Bono by Microsoft. Courses
range from basic literacy to more advanced training in hardware and software engineering. Training is
offered to teachers, learners, unemployed youth, GDE officials, Sci-Bono staff and members of the general
public. Sci-Bono is accredited as a training institution by the Media and ICT SETA; is registered as an
advanced Microsoft IT Academy; and is a Cisco NetAcademy. The 2012/13 training schedule included
the following:
• 1 174 teachers completed the basic IT literacy programme for teachers – Microsoft ‘Partners in Learning’
• 365 teachers of Computer Applications Technology were trained on Microsoft Specialist 2007 and 2010
• 17 champion teachers participated in our ICT Innovation and Integration Programme
• Basic Computer Skills training was given to a group of 120 unemployed youth
• A six-month long Youth Development Programme was run for 198 unemployed youth from disadvantaged
communities. The course developed technical hardware and software management skills. Most of the
group subsequently found employment or went on to study further.
Intel Computer Clubhouse
The Clubhouse project is part of an international network of ICT Clubhouses for inner city youth between
the ages of 13 and 18. The project was initiated at Sci-Bono in 2012 and is part of a network of Clubhouses
in Johannesburg. There are 79 young people who are ‘regulars’ at the Clubhouse and over 400 ‘visitors’ who
drop in from time to time. The Clubhouse is part of the Gauteng e-Skills Hub and aims to help young people
have access to technology and to learn skills that foster innovation, creativity, self-expression and inspiration
to develop their potential. In collaboration with Microsoft, the Clubhouse set up an ‘AppFactory’ internship
for the development of computer apps for Windows 8.
Dell @ Sci-Bono
Dell is Sci-Bono’s ICT partner and continues to make a major contribution to the centre and its various
programmes. This includes an annual grant of Dell products, support for the Dell ICT Training Centre @
Sci-Bono and technical support for Sci-Bono’s programmes at the centre and in Gauteng schools. Dell staff
members have also been involved as volunteers in a number of Sci-Bono activities, including making
presentations during Sci-Bono’s ICT Week and the Girl Learner Programme, helping trainees in the Dell ICT
Training Centre @ Sci-Bono, helping with course development, training trainers and contributing in many
other ways.
Annual Report 2012/2013
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Curriculum Resources and Support
As part of the Gauteng Mathematics, Science and Technology Education Strategy, Sci-Bono has developed
resources to support teaching and learning in schools. Sci-Bono worked with GDE officials to develop
lesson plans that are aligned with the new national Curriculum Assessment Policy Statements (CAPS).
These resources were distributed to all Gauteng public schools in digital format or as hard copies.
Sci-Bono embarked on a project to produce a series of 40 best practice videos. These resources are part of
Sci-Bono’s support for the Gauteng Primary Language and Mathematics Strategy project and will be used by
the project’s coaches as part of their work with teachers in professional learning groups in project schools.
Over 11 000 copies of the first few DVDs in the series were distributed to project schools during the year.
Sci-Bono’s ICT staff members supported the John Orr Centre of Excellence project by providing technical
assistance in the upgrading of the school’s ICT laboratory.

BHP Billiton Career Centre
@ Sci-Bono
The BHP Billiton Career Centre supports the GDE’s strategic goal of
“enabling all young people to make the transition from school to further
education and/or work that provides further training opportunities.”
It offers a wide range of career development, services and resources for
teachers, learners, out-of-school youth and parents. The centre’s staff
membersinclude a registered psychologist, experienced counsellors
and interns from local universities. The centre offers:
• Career guidance, information and advisory services
• Psychometric assessment and counselling
• Psychotherapy and social support services.
These services are provided mainly at the centre at Sci-Bono, but also
through the extensive outreach programme to schools.
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Career Guidance, Information and Advisory Services
This programme provides face-to-face career guidance and advice to individual learners or to small groups
of between five and 20 clients. Research data shows that most of our walk-in clients are from word of mouth
referrals. During 2012/13, we provided career guidance to 3 098 clients. Another 998 clients made use
of the self-managed career assessments which were followed by consultations with our interns.
Career information presentations were delivered to 9 867 learners during 2012/13. A series of activity-based
career education workshop modules for Grades 7 to12 was completed and made available to schools.
These are comprehensive and do not require professional mediation.
Career Education Workshops
The workshops cater for large groups of learners and other clients. The focus of the workshops is on helping
Grade 9 learners with subject choices for Grade 10 and on helping Grade 11 and 12 learners to prepare for
post-school studies and careers. The total number of participants in the workshops in 2012/13 was 38 957,
an increase of 10% over the 2011 numbers. Over 75% of the workshop participants were Grade 9 learners.
Career Assessment, Counselling and Therapeutic Services
Comprehensive assessments are offered at no cost to learners from no-fee schools and are carried out by
psychometry interns from the University of Johannesburg and the University of the Witwatersrand under the
supervision of Sci-Bono’s resident psychologist. Demand for assessments remains far higher than the
centre’s capacity. In 2012/13, the centre conducted 1 048 assessments and provided limited psychotherapy
and counselling for learners who needed intervention.
Special Programmes and Events
The BHP Billiton Career Centre supports a number of programmes on the Sci-Bono calendar. The centre
ran a series of activities for 1 183 girls as part of Sci-Bono’s Girl Learner Programme. This included
presentations by distinguished female professionals and academics from commerce, industry and academia.
The centre co-hosted a series of industry focus weeks which focused on study and work opportunities in
a range of industries (See page 12). In addition to these, the centre held a career exhibition on the nursing
profession and arranged industry site visits for 965 learners during the year.
Online Career Information
The Career Centre continues to offer online career information and support. Its career information website,
www.Seben.za.net, has been revamped and the available information upgraded to include a section for
parents and resources for self-testing. Information on more careers has also been added.
The Career Centre responds to any queries related to careers and post-school planning. The e-mail address
(myfuture@sci-bono.co.za) has received an increasing stream of queries which are responded to by staff
members at the centre.
Career Development Forum
The Career Centre hosts a stakeholder forum for career guidance and counselling professionals, SETAs,
Higher Education Institutions, FET colleges, private sector HR professionals and private practitioners.
The forum discusses issues relating to career education at schools and has been a vehicle for identifying
and involving a wide range of role models and institutions in the centre’s many activities. It has also assisted
the centre to access valuable expertise and information at no cost.
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Career Education Outreach
In order to expand contact with more learners, particularly those who cannot easily reach Sci-Bono, the BHP
Billiton Career Centre has launched an outreach programme. Counsellors from the centre now accompany
Sci-Bono’s outreach team to deliver career counselling workshops at schools. The project is new and issues
such as time constraints in the daily school timetable still need to be resolved.

Corporate Services
The Corporate Services Department is responsible for internal administration,
logistics, financial, physical and profile management at Sci-Bono and for supporting
Sci-Bono’s Science Centre and Education Departments. It is also responsible for
ensuring compliance with all statutory, legislative and best practice requirements,
risk management and the maintenance of high standards of health and safety.
The Corporate Services Department has four divisions:
• Facilities Management
• Human Resource Management
• Marketing and Communications
• Finance and Administration.
Facilities Management
Sci-Bono’s facilities management is responsible for the operation and maintenance of the precinct’s
infrastructure, health and safety management, tenant management, fleet management and ICT services.
Phase 3B, the final phase of the construction project on Sci-Bono’s western boundary, began in 2011 and is
due to be completed in 2013. The new building will provide additional exhibition space, educational facilities,
offices and parking space to the precinct. The project will result in Sci-Bono having a total working area of
31 821 m2.
Outsourced service contracts were terminated during the review period and all cleaning and security is
managed by Sci-Bono’s facilities management services. This has not only reduced the cost of services,
but also created permanent employment for an additional 32 members of staff.
Sci-Bono continues to operate according to the highest standards of health and safety. Samano Occupational
Health and Safety Consultants are contracted as Sci-Bono’s external experts in this area and conduct
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regular and detailed inspections to ensure a high level of compliance with all statutory and best practice
requirements in respect of health, safety and security.
Human Resource Management
Sci-Bono’s total staff complement grew to 266 by the end of the reporting period, mainly as a result of the
employment of cleaning and security staff. Staff turnover continues to be very low, at a rate of 3% per annum
for the reporting period. Sci-Bono sadly lost Sipho Dywili, a popular science communicator, who passed away
tragically in 2012.
Sci-Bono was approached by the National Education, Health and Allied Workers Union (NEHAWU) during
2012 to begin negotiations towards an agreement that the union represent staff members. The agreement
has subsequently been concluded with the union.
Marketing and Communications
Sci-Bono’s public visibility continued to improve during 2012/13, and we saw an 80% increase in the number
of general public visitors during the year. Word-of-mouth marketing seems to have been a key element in
this growth, as the total advertising value equivalent (AVE) of media coverage in 2012/13 was R16.9 million,
which was 17% less than the total for 2011.

There was an increase of 195%, in the number of people who attended conferences and events at Sci-Bono
during the year. The upgrading of Sci-Bono’s conference facilities and the opening of the new Phase 3B
building will allow us to expand the use of Sci-Bono as a conference and events venue. Despite the increase
in our facilities, it is still a challenge to balance satisfying the demand for conference venues and the needs
of Sci-Bono’s educational programme for schools.
Sci-Bono’s birthday party venue and regular public events such as the monthly Speak2aScientist lecture
series remain popular parts of the annual programme. By the end of the reporting period, preparations for
the arrival of the Body Worlds exhibition were well advanced. This exhibition is expected to break all existing
attendance records at Sci-Bono.
Finance and Administration
Sci-Bono’s budget for the 2012/13 financial year was R252.7 million. This was a decrease from the previous
year, resulting from various limitations and constraints, including the availability of funding from the GDE.
The largest component of the budget remains projects such as the Secondary School Improvement
Programme that Sci-Bono manages on behalf of the GDE. We anticipate that the budget will remain under
pressure in 2013/14, and therefore do not expect to see any significant growth in the level of operations in
the financial year ahead.
We have continued to see improvements in the efficiency of financial management as reflected in the
independent auditor’s report. Sci-Bono has again managed some GDE projects that have involved major
procurement exercises. The upgrading and fine-tuning of our procurement policies and processes in the
review period have greatly assisted us to manage these projects successfully.
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General
Information
Country of incorporation and domicile

South Africa

Nature of business and principal activities Science and exhibition centre
Directors 					Mr Phiroshaw Camay
						Ms Gail Campbell
						Mr Tom Waspe
						Ms Selemeng Mokose
						Dr Stanely Liphadzi
						Mr Sathie Gounden
						Rev. Frank Chikane
						Ms Felleng Yende
						Cllr Mally Mokoena
Registered office 				Sci-Bono Discovery Centre
						Miriam Makeba and President Street
						Newtown
						2001
Business address
			Sci-Bono Discovery Centre
						Miriam Makeba and President Street
						Newtown
						2001
Postal address
			PO Box 61882
						Marshalltown
						2107
Bankers

				Standard Bank

Auditors 		 			SizweNtsalubaGobodo Inc
						Chartered Accountants (SA)
						Registered Auditors
Secretary 					Fikile Mapela
						
I hereby confirm, in my capacity as Secretary of the GDE
						
Science Education Centre, that for the year ended
						
28 February 2013,the entity has filed all required returns and
						
notices in terms of the Companies Act, Act No. 71 of 2008,
						
and that all such returns and notices are, to the best of my 		
						
knowledge and belief, true, correct and up to date.
Tax reference number 			 9058859159
Level of assurance 				These annual financial statements have been audited in
						
compliance with the applicable requirements of the Companies
						
Act of South Africa, Act No. 71 of 2008.
Preparer
				The annual financial statements were independently compiled
						by SizweNtsalubaGobodo Advisory Division.
Published 					25 September 2013
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Directors’ Responsibilities
and Approval
The Directors are required, in terms of the Companies Act of South Africa, Act No. 71 of 2008, to maintain
adequate accounting records and are responsible for the content and integrity of the annual financial
statements and related financial information included in this report. It is their responsibility to ensure that
the annual financial statements fairly present the state of affairs of the company as at the end of the
financial year and the results of its operations and cash flows for the period then ended, in conformity with
International Financial Reporting Standards (IFRS). The external auditors are engaged to express an
independent opinion on the annual financial statements.
The annual financial statements are prepared in accordance with IFRS and are based on appropriate
accounting policies consistently applied and supported by reasonable and prudent judgments and estimates.
The Directors acknowledge that they are ultimately responsible for the system of internal financial control
established by the company, and place considerable importance on maintaining a strong control
environment. To enable the Directors to meet these responsibilities, the Board sets standards for internal
control aimed at reducing the risk of error or loss in a cost-effective manner. The standards include the
proper delegation of responsibilities within a clearly defined framework, effective accounting procedures and
adequate segregation of duties to ensure an acceptable level of risk. These controls are monitored
throughout the company, and all employees are required to maintain the highest ethical standards in
ensuring the company’s business is conducted in a manner that in all reasonable circumstances is above
reproach. The focus of risk management in Sci-Bono is on identifying, assessing, managing and monitoring
all known forms of risk across the company. While operating risk cannot be fully eliminated,
Sci-Bono endeavours to minimise it by ensuring that appropriate infrastructure, controls, systems and
ethical behaviour are applied and managed within predetermined procedures and constraints.
The Directors are of the opinion, based on the information and explanations given by management, that the
system of internal control provides reasonable assurance that the financial records may be relied on for the
preparation of the annual financial statements. However, any system of internal financial control can provide
only reasonable, and not absolute assurance against material misstatement or loss.
The Directors have reviewed the company’s cash flow forecast for the year to 28 February 2014 and, in the
light of this review and the current financial position, are satisfied that the company has or has access to
adequate resources to continue in operational existence for the foreseeable future.
The external auditors are responsible for independently reviewing and reporting on the company’s annual
financial statements.
The annual financial statements have been examined by the company’s external auditors.
The annual financial statements set out on pages 27 - 53, which have been prepared on the going-concern
basis, were approved by the Board on 25 September 2013 and were signed on its behalf by:

Mr Phiroshaw Camay 						
Mr David Kramer
Board Chairperson 						Chief Executive Officer
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Directors’
Report
The Directors submit their report for the year ended 28 February 2013.
1. Review of Activities
Main Business and Operations
The company is engaged in promoting scientific literacy and public understanding of science education and
technology and to improve maths, science and technology skills and education primarily in the Gauteng
province, South Africa.
The operating results and state of affairs of the company are fully set out in the annual financial statements
and do not in our opinion require any further comment.
Net (deficit)/surplus of the company was (R2 782 644) (2012: R30 686 465).
2. Going Concern
The annual financial statements have been prepared on the basis of accounting policies applicable to a going
concern. This basis presumes that funds will be available to finance future operations and that the
realisation of assets and settlement of liabilities, contingent obligations and commitments will occur in
the ordinary course of business.
3. Events After the Reporting Period
The Board of Directors resolved, on 22 May 2013, that Sci-Bono Discovery Centre invest a sum of
R20 000 000 in Satrix 40 investment.
4. Non-current Assets
The entity commenced with the construction of the Phase 3B extension in the prior year. The total work in
progress cost incurred was R53 061 824. Apart from this, there have been no other major acquisitions of
property, plant and equipment during the year.
5. Directors
The Directors of the company during the year and to the date of this report are as follows:
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6. Secretary
The Secretary of the company is Fikile Mapela of:
Business Address 					Postal Address
Sci-Bono Discovery Centre 				
PO Box 61882
Miriam Makeba and President Street 			
Marshalltown
Newtown 						2107
Johannesburg
2000
7. Auditors
SizweNtsalubaGobodo Inc will continue in office in accordance with section 90 of the Companies Act of
South Africa, Act No. 71 of 2008.
8. Taxation Status
The company is exempt from taxation as it is classified as a public benefit organisation (Registration no:
930014449) by the South African Revenue Service (SARS). This means, amongst other things, donations to
the GDE Science Education Centre will be tax deductible in the hands of the donors
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Statement of Financial Position
as at 28 February 2013
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Statement of Comprehensive
Income
for the year ended 28 February 2013
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Statement of Changes in Equity
for the year ended 28 February 2013
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Statement of Cash Flows

for the year ended 28 February 2013
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Accounting Policies

for the year ended 28 February 2013
1. Presentation of Annual Financial Statements
The annual financial statements have been prepared in accordance with IFRS, and the Companies Act of
South Africa, Act No. 71 of 2008. The annual financial statements have been prepared on the historical cost
basis, and incorporate the principal accounting policies set out below. They are presented in South
African Rands.
These accounting policies are consistent with the previous period.
1.1 Significant Judgements and Sources of Estimation Uncertainty
In preparing the annual financial statements, Management is required to make estimates and assumptions
that affect the amounts represented in the annual financial statements and related disclosures. Use of
available information and the application of judgement is inherent in the formation of estimates.
Actual results in the future could differ from these estimates, which may be material to the annual
financial statements. Significant judgements include:
Trade receivables and loans and receivables
The company assesses its trade receivables, held to maturity investments and loans and receivables for
impairment at the end of each reporting period. In determining whether an impairment loss should be
recorded in profit or loss, the company makes judgements as to whether there is observable data indicating
a measurable decrease in the estimated future cash flows from a financial asset.
Fair value estimation
The carrying value less impairment provision of trade receivables are assumed to approximate their fair
values. The carrying value of trade creditors are assumed to approximate their fair values.
Depreciation rates and residual values
Management applies estimation and judgement in determining the useful lives and residual values of
property, plant and equipment.
1.2 Property, Plant and Equipment
The cost of an item of property, plant and equipment is recognised as an asset when:
• It is probable that future economic benefits associated with the item will flow to the company
• The cost of the item can be measured reliably.
Property, plant and equipment is initially measured at cost.
Cost includes costs incurred initially to acquire or construct an item of property, plant and equipment and
costs incurred subsequently to add to, replace part of, or service it. If a replacement cost is recognised in the
carrying amount of an item of property, plant and equipment, the carrying amount of the replaced part
is derecognised.
Property, plant and equipment is carried at cost less accumulated depreciation and any impairment losses,
except for buildings which is carried at the revalued amount, being the fair value at the date of revaluation
less any subsequent accumulated depreciation and subsequent accumulated impairment losses.
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1.2 Property, Plant and Equipment (CONTINUED)
Revaluations are made with sufficient regularity such that the carrying amount does not differ materially
from that which would be determined using fair value at the end of the reporting period.
Any increase in an asset’s carrying amount as a result of a revaluation, is recognised in other comprehensive
income and accumulated in the revaluation surplus in equity. The increase is recognised in profit or loss to
the extent that it reverses a revaluation decrease of the same asset previously recognised in profit or loss.
Any decrease in an asset’s carrying amount as a result of a revaluation, is recognised in profit or loss in the
current period. The decrease is recognised in other comprehensive income to the extent of any credit
balance existing in the revaluation surplus in respect of that asset. The decrease recognised in other
comprehensive income reduces the amount accumulated in the revaluation surplus in equity.
Property, plant and equipment are depreciated on the diminishing balance method over their expected useful
lives to their estimated residual value.
The useful lives of items of property, plant and equipment have been assessed as follows:
Item 					Average useful life
Exhibits 				10 years
Buildings 				70 years
Capitalised leased equipment
5 years
Appliances 				4 years
Furniture and fittings 			
7 years
Motor vehicles 			
7 years
Office equipment 			
5 years
Computer equipment 			
4 years
Telephone equipment 			
7 years
Signage				10 years
Laboratory equipment 		
5 years
Capital work in progress 		
Not depreciated
The residual value, useful life and depreciation method of each asset are reviewed at the end of each
reporting period. If the expectations differ from previous estimates, the change is accounted for as a change
in accounting estimate.
The depreciation charge for each period is recognised in profit or loss, unless it is included in the carrying
amount of another asset.
The gain or loss arising from the derecognition of an item of property, plant and equipment is included in
profit or loss when the item is derecognised. The gain or loss arising from the derecognition of an item of
property, plant and equipment is determined as the difference between the net disposal proceeds, if any,
and the carrying amount of the item.
1.3 Intangible Assets
An intangible asset is recognised when:
• It is probable that the expected future economic benefits that are attributable to the asset will flow to
the entity
• The cost of the asset can be measured reliably.
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1.3 Intangible Assets (CONTINUED)
Intangible assets are initially recognised at cost.
Expenditure on research (or on the research phase of an internal project) is recognised as an expense when
it is incurred. An intangible asset arising from development (or from the development phase of an internal
project) is recognised when:
•
•
•
•
•

It is technically feasible to complete the asset so that it will be available for use or sale
There is an intention to complete and use or sell it
There is an ability to use or sell it
It will generate probable future economic benefits
There are available technical, financial and other resources to complete the development and to use or
sell the asset
• The expenditure attributable to the asset during its development can be measured reliably.
Intangible assets are carried at cost less any accumulated amortisation and any impairment losses.
The amortisation period and the amortisation method for intangible assets are reviewed every period-end.
Amortisation is provided to write down the intangible assets, on a straight-line basis, to their residual values
as follows:
Item 				Useful life
Software 			
5 years
1.4 Financial Instruments
Financial instruments at amortised cost
Financial instruments may be designated to be measured at amortised cost less any impairment using the
effective interest method. These include trade and other receivables. At the end of each reporting period
date, the carrying amounts of assets held in this category are reviewed to determine whether there is any
objective evidence of impairment. If so, an impairment loss is recognised.
Trade and other receivables
Trade receivables are measured at initial recognition at fair value, and are subsequently measured at
amortised cost using the effective interest rate method. Appropriate allowances for estimated irrecoverable
amounts are recognised in profit or loss when there is objective evidence that the asset is impaired.
Significant financial difficulties of the debtor, probability that the debtor will enter bankruptcy or financial
reorganisation, and default or delinquency in payments (more than 30 days overdue) are considered
indicators that the trade receivable is impaired. The allowance recognised is measured as the difference
between the asset’s carrying amount and the present value of estimated future cash flows discounted at
the effective interest rate computed at initial recognition.
The carrying amount of the asset is reduced through the use of an allowance account, and the amount of the
loss is recognised in profit or loss within operating expenses. When a trade receivable is uncollectable, it is
written off against the allowance account for trade receivables. Subsequent recoveries of amounts previously
written off are credited against operating expenses in profit or loss.
Trade and other receivables are classified as loans and receivables.
Trade and other payables
Trade payables are initially measured at fair value, and are subsequently measured at amortised cost,
using the effective interest rate method.

37

Sci-Bono Discovery Centre

1.4 Financial Instruments (CONTINUED)
Cash and cash equivalents
Cash and cash equivalents comprise cash on hand and demand deposits, and other short-term highly liquid
investments that are readily convertible to a known amount of cash and are subject to an insignificant risk of
changes in value. These are initially and subsequently recorded at fair value.
1.5 Impairment of Assets
The company assesses, at the end of each reporting period, whether there is any indication that an asset
may be impaired. If any such indication exists, the company estimates the recoverable amount of the asset.
If there is any indication that an asset may be impaired, the recoverable amount is estimated for the
individual asset. If it is not possible to estimate the recoverable amount of the individual asset,
the recoverable amount of the cash-generating unit to which the asset belongs is determined.
The recoverable amount of an asset or a cash-generating unit is the higher of its fair value less costs to sell
and its value in use.
If the recoverable amount of an asset is less than its carrying amount, the carrying amount of the asset is
reduced to its recoverable amount. That reduction is an impairment loss.
An impairment loss of assets carried at cost less any accumulated depreciation or amortisation is
recognised immediately in profit or loss. Any impairment loss of a revalued asset is treated as a
revaluation decrease.
An entity assesses, at each reporting date, whether there is any indication that an impairment loss
recognised in prior periods for assets other than goodwill may no longer exist or may have decreased.
If any such indication exists, the recoverable amounts of those assets are estimated.
A reversal of an impairment loss of assets carried at cost less accumulated depreciation or amortisation
other than goodwill is recognised immediately in profit or loss. Any reversal of an impairment loss of a
revalued asset is treated as a revaluation increase.
1.6 Employee Benefits
Short-term employee benefits
The cost of short-term employee benefits (those payable within 12 months after the service is rendered,
such as paid vacation leave and sick leave, bonuses, and non-monetary benefits such as medical care),
are recognised in the period in which the service is rendered and are not discounted.
Defined contribution plans
Payments to defined contribution retirement benefit plans are charged as an expense as they fall due.
1.7 Provisions and Contingencies
Provisions are recognised when:
• The company has a present obligation as a result of a past event
• It is probable that an outflow of resources embodying economic benefits will be required to settle 		
the obligation
• A reliable estimate can be made of the obligation.
The amount of a provision is the present value of the expenditure expected to be required to settle
the obligation.
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1.7 Provisions and Contingencies (CONTINUED)
The provision shall be initially recognised at the best possible estimate at the reporting date. This value
should take into account, if material, the time value of money. When the provision has a reimbursive
condition from a third party, the reimbursement asset is to be recognised separately on when it is virtually
certain payment will be received.
Provisions are not recognised for future operating losses. Contingent assets and contingent liabilities are
not recognised.
1.8 Government Grants
Government grants are recognised when there is reasonable assurance that:
• The company will comply with the conditions attaching to them
• The grants will be received.
Government grants are recognised as income over the periods necessary to match them with the related
costs that they are intended to compensate.
Government grants related to assets, including non-monetary grants at fair value, are presented in the
statement of financial position by setting up the grant as deferred income. The deferred income is
recognised in the statement of comprehensive income through profit and loss over the useful lives of the
asset for which the grant was received.
Grants related to income are presented as a credit in the profit or loss (separately).
1.9 Revenue
Revenue is measured at the fair value of the consideration received or receivable and represents the
amounts receivable for goods and services provided in the normal course of business, net of trade discounts
and value added tax.
Interest is recognised in profit or loss using the effective interest rate method.
Gate entrance fee is recognised when the amount is received.
Donations are recognised to the extent that it is probable that future economic benefits will flow into the
company and revenue can be reliably measured.
1.10 Translation of Foreign Currencies
Foreign currency transactions
A foreign currency transaction is recorded, on initial recognition in Rands by applying to the foreign currency
amount the spot exchange rate between the functional currency and the foreign currency at the date of
the transaction.
At the end of the reporting period:
• Foreign currency monetary items are translated using the closing rate
• Non-monetary items that are measured in terms of historical cost in a foreign currency are translated
using the exchange rate at the date of the transaction
• Non-monetary items that are measured at fair value in a foreign currency are translated using the
exchange rates at the date when the fair value was determined.
Exchange differences arising on the settlement of monetary items or on translating monetary items at rates
different from those at which they were translated on initial recognition during the period or in previous
annual financial statements are recognised in profit or loss in the period in which they arise.
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2. New Standards and Interpretations
2.1 Standards and Interpretations not yet Effective

The company has chosen not to early adopt the following standards and interpretations, which have been
published and are mandatory for the company’s accounting periods beginning on or after 01 March 2013 or
later periods:
Standard/Interpretation:				
• IFRS 7: Financial Instrument Disclosures 		
• IFRS 9: Financial Instruments 			
• IFRS 13: Fair Value 				
• IAS 32: Financial Instruments: Presentation
• IAS 1: Presentation of Financial Statements
• IAS 19: Employee Benefits 				

Effective date: Years beginning on or after
01 January 2013
01 January 2015
01 January 2013
01 January 2013
01 January 2013
01 January 2013

3. Property, Plant and Equipment
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3. Property, Plant and Equipment (CONTINUED)
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3. Property, Plant and Equipment (CONTINUED)
Revaluations
Land and buildings are re-valued independently every 2–3 years. A more frequent valuation will be obtained
if there is evidence that indicates this is necessary. Management are satisfied that there has been not been a
material change to their fair value of buildings.
A register containing the information required by Regulation 25(3) of the Companies Regulations, 2011 is
available for inspection at the registered office of the company.
4. Intangible Assets
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5. Other Financial Assets

Fair Value Information
Financial assets at fair value through profit or loss are recognised at fair value, which is therefore equal to
their carrying amounts.
The following classes of financial assets at fair value through profit or loss are measured to fair value using
quoted market prices:
• Listed units.
Sci-Bono Discovery Centre invested R94 000 000, in Nedgroup Investment Core Income Fund.
As at 28 February 2013, the entity held 97 518 504 units with a net asset value of 100.48 cents/unit.
6. Trade and Other Receivables
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6. Trade and Other Receivables (CONTINUED)
Gross receivable can be analysed as follows:
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6. Trade and Other Receivables (CONTINUED)

7. Cash and Cash Equivalents
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8. Revaluation Reserve
The revaluation reserve relates to the take on of assets from Jet Education Services on inception of the GDE
Science Centre for no consideration in the period ended 28 February 2005. The asset taken over where
accounted for at the fair value at the date of transfer.

9. Deferred Income
Non-current Liabilities
The deferred income relate to government grant received for the construction of phase I and II, which was
completed in the financial year ended 28 February 2011. The deferred income would be amortised and
realised as income over the useful lives of the building.
Current Liabilities
The deferred income recognised relate to unfulfilled conditions attached to the grant assistance received.
The unfulfilled grant conditions would be completed within the next 12 months.
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10. Provisions

11. Trade and Other Payables

12. Revenue
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13. Other Income

14. Operating Surplus

15. Investment Revenue

16. Fair Value Adjustments

49

Sci-Bono Discovery Centre

Notes to the Annual Financial
Statements
for the year ended 28 February 2013
17. Finance Costs

18. Taxation
No provision has been made for 2013 tax as the company is exempt from taxation as it is a Public Benefit
Organisation (Registration no: 930014449) by the South African Revenue Service.
19. Auditors’ Remuneration

20. Cash Generated from Operations
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21. Related Parties
Relationships
Board representation and financial funder: Gauteng Department of Education Related Party Transactions

22. Risk Management
Capital risk management
The company’s objectives when managing capital are to safeguard the company’s ability to continue as a
going concern in order to provide returns for the shareholder and benefits for other stakeholders, and to
maintain an optimal capital structure to reduce the cost of capital.
The capital structure of the company consists of cash and cash equivalents disclosed in note 7, and equity as
disclosed in the statement of financial position.
There are no externally imposed capital requirements.
There have been no changes to what the entity manages as capital, the strategy for capital maintenance or
externally imposed capital requirements from the previous year.
Financial Risk Management
The company’s activities expose it to a variety of financial risks: market risk (including currency risk,
cash flow interest rate risk), credit risk and liquidity risk.
Liquidity risk
Prudent liquidity risk management implies maintaining sufficient cash and marketable securities,
the availability of funding through an adequate amount of committed credit facilities and the ability to close
out market positions. Due to the dynamic nature of the underlying businesses, the company’s treasury
maintains flexibility in funding by maintaining availability under committed
credit lines.
The company’s risk to liquidity is a result of the funds available to cover future commitments. The company
manages liquidity risk through an ongoing review of future commitments and credit facilities.
The table below analyses the company’s financial liabilities into relevant maturity groupings based on the
remaining period at the statement of financial position to the contractual maturity date. The amounts
disclosed in the table are the contractual undiscounted cash flows. Balances due within 12 months equal
their carrying balances as the impact of discounting is not significant.
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22. Risk Management (CONTINUED)
Less than
1 year
R
At 28 February 2013

Trade and other payables
Cash and cash equivalents

21 419 296
6 477 681

At 29 February 2012

Trade and other payables

18 599 659

Cash and cash equivalents

107 594 806

Interest rate risk
As the company has no significant interest-bearing assets, the company’s income and operating cash flows
are substantially independent of changes in market interest rates.
Credit risk
Credit risk consists mainly of cash deposits, cash equivalents, and trade debtors. The company only deposits
cash with major banks with high quality credit standing and limits exposure to any one counter party.
No credit limits were exceeded during the reporting period, and management does not expect any losses
from non-performance by these counter parties.
Financial assets exposed to credit risk at year-end were as follows:
										2013 		

2012

Cash equivalents								6 477 681
Trade receivables 								
2 389 220

107 594 806
1 352 846

Foreign exchange risk
The company does not hedge foreign exchange fluctuations.
23. Going Concern
The annual financial statements have been prepared on the basis of accounting policies applicable
to a going concern. This basis presumes that funds will be available to finance future operations and
that the realisation of assets and settlement of liabilities, contingent obligations and commitments will
occur in the ordinary course of business.
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24. Other Comprehensive Income

25. Events After the Reporting Period
The Board of Directors have resolved on 22 May 2013, that Sci-Bono Discovery Centre invest a sum
of R20 000 000 in Satrix 40 investment.
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Thank you to our sponsors and supporters
The activities of the Sci-Bono Discovery Centre are funded primarily by its principal,
the Gauteng Department of Education (GDE). We thank our colleagues at the GDE for their
continued support and encouragement. Sci-Bono also receives valuable support from its other
partners in the private sector and from the local and international community.
In the 2012/2013 financial year, Sci-Bono received additional sponsorship from the
following donors:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Gauteng Department of Education
DOW Southern Africa (Pty) Ltd
Deutsches Stiftungszentrum
Commissariat à l’énergie atomique et aux énergies alternatives CEA/Siège
Region Ile De France
African Oxygen Limited
Nedbank Private Wealth Educational Foundation
Export Credit Insurance Company
Anglo American Chairman’s Fund
Deloitte & Touche
Ernst & Young Service (Pty) Ltd
BHP Billiton Development Trust
SAMSA
Gauteng Education Development Trust
Gauteng City Region Academy
The DG Murray Trust
BoE Educational Foundation
Sasol Inzalo Foundation
Murray & Roberts
Royal Society of Chemistry
The Southern African Institute of Mining and Metallurgy
The RB Hagart Trust
DELL SA Development Fund
Learning Channel (Pty) Ltd
Sasol TechnoX
merSETA
Mintek
System Application Products
BMW Foundation
SAASTA
SASRIA SOC Ltd
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